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Branding & Networking

Goal: Define and develop a professional
brand , establish a networking plan, and
discuss resources
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What is Networking?

‘Maintaining

Relationships
‘Building
Relationships

.Creating
Relationships
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Building & Protecting Your Brand

A What is your focus / purpose?
A What is your image?
A What else can you do?
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Opportunities in Networking

Generate Leads
Access Hidden Market
Establish Rapport

Rehearse Value Proposition and Practice
Interviewing Skills
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Employer Advantages to

NetV\Lorking

Companiesare wHow does this help you?
using their (_)W” w Ensures Compatibility
employeesto find <
new hires, saving

time and money. wProvides Opportunity
—

wLessens Competition

A Ernst& Younghas set goalsto increasethe amount of hires from internal
referrals Asa result, employeerecommendationsnow accountfor 45% of
non-entry-levelplacementsup from 28%in 2010

A 61% of candidateshired through referralsanda O 2 Y LJI cfirée€paageare
more likelyto be hired thanif they only applyon ajob board (14%.
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Job Fairs

A List of local job / career fairs here
A Networking events
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Plan Your Approach

A Walk the room
A Take note of companies and name tags

A Check out the company / employee
LinkedIn profiles

A Practice your Value Proposition
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Leveraging Military Skills

A Build a network

A Take advantage of professional
development

A Application of advanced skills
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Online Effectiveness

93%o0f recruiters are likely to

’ t221 a4 F+ OF yRA
Remain )
Professional in profile
Correspondence 78%of recruiters have hired

and Content .
through a social network

Be Aware of
your
Connections

]
@ Clean Your Brand
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LinkedIn for Veterans

www.veterans.linkedin.com

Linkedm forG Programs Nonprofits Employees Responsible Practices
Pr for What's Next
Link: oud t encouraging people to in e honor our sve

Connecting Veterans with Leading Employers

des for veterans, the potential to

ul career

ou solidify your future and

re veterans like you.

Veterans Employers Service Providers

Learn you how can build your professional Navigate cur advanced search capabilities and tap See how we're supporting the community of
identity, manage your professional network and into our thought leadership te help you narrow veteran-serving nonprofits, student veteran

inther slalle ol o ligl down vanccearch tathe moct gualified vatorar recouuce terc and roment iec by



https://linkedinforgood.linkedin.com/programs/veterans/veteran-programs
https://linkedinforgood.linkedin.com/programs/veterans/veteran-programs
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LinkedIn Profile

Johnathan Severs

Hire Heroes USA Veteran Programs Manager - Raleigh © Resume Writer &
LinkedIn Profile Writer @ Job Search Strategist

Raleigh-Durham, North Carolina Area | Military

Heading

Current Hire Heroes USA, United States Army Reserve
Previ us Army
Edu 1 Strayer University

I e -

Ads You May Be Interested In

Full-time MBA at GA Tech
m Nationally Ranked for Best
Classroom Experience. Attend
Published by Johnathan 03/03 Info Session!

See more »

Summary

' Relationship B Contact Info

Professional Experiend

r CFO Guide to Compliance
. Be A Better CFO, Learn
g S - ’1" Strategies to Maximize
*‘f“"kis"éﬁ‘ﬂﬁ'ﬁ;k / \ Compliance. Free Whitepaper!
A OREFO USC Nonprofit Management
- Earn Your Masters Online in
Nonprofit Management at USC.

Ranked #24 in US

REGISTER NOW with Hire Job Searching in the Kick Off Your 2016 Job People Also Viewed
Heroes USA Triangle? Check out these... Search with Hire Heroes...
January 22, 2016 January 7, 2016 December 23, 2015 Danielle Bouchery MA
Veteran Transition Specialist at Hire
Heroes USA

Background Elizabeth Reyes
Manager, Employment Opportunities at
Hire Heroes USA

Eé Summary Jason Dodge

Hire Heroes USA Veteran Programs
Manager - Alpharetta

Skills Endorsements

Career Development Manager & Military Veteran with an active Secret Security Clearance and 10+
years of proven proven ability to be a corporate steward interacting and collaborating with multiple
levels of management and diverse cultural audiences. Consistently achieved exceptional and Amy D‘ R
measurable results while leading teams of 30+ in a dynamic, fast-paced environment in both civilian \S,‘e’fe‘:r':'r'rggs'gd:"‘:'::"’ Tranislions and
and military capacities. Possess a comprehensive background in Sales, Marketing, Recruitment,

Retention, Operational Planning, Training and Development derived from conducting domestic and

global operations in the Irag, South Korea, and Thailand. Managed risk upon multiple lines to protect Andrew Workman, MBA

assets, property and equipment valued in excess of $8.5M, while meeting the expectations of senior Veteran:j ranation Sp‘ch',ar"s' i

Recommendations

leadership. Possess extensive knowledge in Resume Writing, Career Development, Classroom Resume Writer

Educatio

Presentation, and Program Development. Recipient of multiple awards including the Combat Infantry g

Badge for outstanding performance and professionalism in the United States Army. Career supported Sg'ee‘::gg:eog’::gsﬂﬁl;;g?i{hmm
by an extensive amount specialized technical and tactical military training, Lean Six Sigma Yellow Heroes USA

Belt, and a Bachelor of Science in Homeland Security and Emergency Response.

Jessie Sanchez

© Resume Writing & Tailoring Programs Manager at Hire Heroes
uUsa

© Personalized Design & Formatting

S Linkedin Profile Optimization & Creation
© Cover Letters & Reference Sheets Kristen Ross A

& Personal Online Branding Veteran Transition Specialist at Hire M em be rSh I pS
© Job Seeker Training . Heroes USA & Resume Writer ©

< Job Lead Generation LinkedIn Profile Writer & Job Search



https://www.linkedin.com/in/jmsevers
https://www.linkedin.com/in/jmsevers
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Amazon| Advanced

People who work at Amazon

People who used to work at Amazon

' 1. Search for people that
( work for your target

company
amazon Amazon Lab126 )
ic-nsumer;le:trsomcs: 1001-5000 employees ) 2 i Locate key p I aye rS :
Information Technology and Services; 10,001+ employees M A R ecru ite rS
amazon Amazon UK
. \Antemet 1C|‘R.C-C:+ttlsm;:-loyees V A D e p artm e nt
o Computer Software; 501-1000 employees M an ag e rS
s Amazon Web Services Community Network
I A Veteran Personnel
wum  Amazon AWS Architects |+ .
3. Send a personalized
g Amazon AWS Architects Engineers Developers Consultants Entrepreneurs Experts Web Service...
@ ctinfo message to connect

- Amazon Careers

Jobs at Amazon

k Amazon

Internet; 10,001+ employees

Doe Universidade Federal do Amazonas
Brazil
Mi [fjgnama Universidade da Amazénia
Brazil
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LinkedIn: Job Preferences

Get more relevant job recommendations

Help us see past your profile details so we can surface the most relevant jobs to you.

What locations would you like to see jobs in?

+/ Greater San Diego Area + Add location

Which experience levels are you interested in? Experienced Hire to Manager

Training Entry Level Experienced Hire Manager Director

What industries are you considering?

Add industry

Suggested based on your experience

v/ Nonprofit Organization Mana... v/ Professional Training & Coac...
. FinancialServices)l I<+ Education Management)l

~

N\ N\

4+ Hospital & Health Care\l I/+ Information Technology and ... \\I I/+ Higher Education

~

+ Insurance\l I/+ Retail |

AN S

YR

Executiv
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Summary

Sieicee wintroduce current facts about the job market as well as veteran and spspeseific realities

wDevelop your blueprint and leverage resources to successfully transition to civilian employment
Planning

wDiscover tools and techniques for industtandard resumes

= | wCreate a resume with-&n-1 assistance from a VTS
Writing

Networking &
Job Search

wPresent techniques that will highlight marketability and top candidacy
Interviewing

wEXxplore opportunities of engagement within professional and social circles ]




